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Board of Trustees 
 

Application guidance notes  
 
Rights of Women is a registered charity (no 1147913) established in 1975 and aims to 

promote the legal rights of women throughout England and Wales, with an emphasis on 

supporting disadvantaged and vulnerable women including women experiencing sexual 

and/or domestic violence and Black, Minority Ethnic, Refugee (BMER) women including 

asylum seeking women.   

 
1. About Rights of Women 
Our vision is one of equality, justice and respect for all women 

Our mission is to advise, educate and empower women by 

 Providing women with free, confidential legal advice by specialist women 

solicitors and barristers 

 Enabling women to understand and benefit from their legal rights through 

accessible and timely publications and training 

 Campaigning to ensure that women’s voices are heard and law and policy meets 

all women’s needs 

By offering a range of services including legal advice telephone helplines, publications and 

training courses, we aim to increase women’s understanding of their legal rights and improve 

their access to justice so that they can live free from violence, oppression and discrimination 

and are able to make their own safe choices about the lives they lead. 

Rights of Women provides specialist legal advice and support services to women throughout 

England and Wales, prioritising support for vulnerable women who are disadvantaged or 

experiencing violence.  

Our specialist telephone legal advice services advise around 2000 women each year on 

key areas of law:- 

 family law including domestic violence, relationship breakdown and children 

 criminal law including domestic and sexual violence 

 immigration and asylum law 

Delivered by specialist women solicitors and barristers, including over 40 volunteer legal 

advisers, and in the absence of legal aid for many women, these advice lines provide 

women with essential legal advice and support, giving them the tools and the confidence to 

access the law and their legal rights. 
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“Rights of Women gave me understanding but most importantly gave me direction on 

how to tackle an unforeseen set of circumstances in my life.” (Advice line caller) 

We also publish free and accessible legal guides and handbooks for women which 

cover a range of issues including domestic and sexual violence. For example, in 2016 we 

published a third edition of our Domestic Violence Injunction Handbook. Our website 

(www.rightsofwomen.org.uk) is also a vital tool in informing and educating women on their 

legal rights. We estimate our average yearly distribution rate is around 95,000 – this includes 

copies of our publications in hard copy and downloads via our website.  

“Written by women experts in the violence against girls and women sector. Best 

resources I have come across. Clear, concise and empowering.” (Publication reader) 

In addition we provide relevant training on the law for professionals from the voluntary 

and statutory sectors so they can provide urgent advice and information to vulnerable 

women, helping them to navigate the complex law and processes of the justice systems. 

Annually, we are building the capacity of more than 400 professionals to support women and 

children, who are at risk of, or experiencing, violence. 

“Rights of Women consistently lead on areas such as legal aid and provide useful 

documents and training for the rest of the VAWG sector” (Training participant) 

Rights of Women has expert knowledge and skills in our priority areas of law for women 

experiencing Violence against Women and Girls (VAWG): family, criminal and immigration 

and asylum law. We use this experience not only in the provision of front line advice and 

information services and training for professionals, but also in our policy work and research 

to address the gaps in policy and provision and create changes in the legal inequalities 

facing women. For example, when the Legal Aid Sentencing and Punishment of Offenders 

Act 2012 (LASPO) was introduced in 2013 it was accompanied by regulations whereby legal 

aid for private family matters, otherwise out of scope, could still be available for those 

affected by domestic violence (DV). Access was dependent on the ability of survivors to 

supply evidence that met the criteria of a narrowly prescribed list, all of which had to satisfy a 

limitation of being no more than two years old. The list was so restrictive that frequently 

genuine survivors could not provide evidence to satisfy regulations.  We conducted research 

in partnership with others and compiled a series of reports that showed that around 40% of 

women were unable to meet the DV evidence requirements to secure legal aid. In 2016, we 

were successful (on appeal) in bringing a judicial review of the ‘Domestic violence legal aid 

gateway’ criteria. As a result in February 2017, the Government announced proposed 

reforms to the gateway that will widen the evidence requirements and abolish the imposed 

time limits on forms of ‘proof’.  

3. Commitment to equal opportunities 
Rights of Women aims to promote equality in all aspects of its work.  In our 
recruitment of staff, volunteers and Trustees we are guided by the principles set out 
in our Equalities and Diversity Policy and the requirements of the Equality Act 2010. 
 
Given the nature of our work, our Memorandum and Articles of Association restrict 
membership of our Board of Trustees to women only in accordance with Paragraph 1 
Schedule 16 of the Equality Act 2010. 

 
4. Guidance for completing the application form 
Rights of Women welcomes applications for Trustees from suitably qualified and/or 
experienced women throughout England and Wales and from all sections of the 
community.  
 
The following notes are designed to assist you fill in your application form as 
effectively as possible and you are advised to read them before you start. 

http://www.rightsofwomen.org.uk/
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The application form is the first stage of the selection procedure. It provides the 
information we will use when deciding whether you will be invited to interview and so 
you should include all relevant information about your skills and experience.  
 
Please read the description of role carefully. All this information is aimed at giving 
you a clear idea of what the role entails and to help you decide whether you want to 
submit an application form. 
 
Please complete each section of the form accurately and fully, so that we can assess 
your application against the criteria given in the description of role. The decision to 
invite you for interview will be made solely on the information contained in the form, 
so statements such as “see previous application” will not be acted upon. Please do 
not attach a CV, as this will not be accepted. 
 
The form may be completed in type or handwritten. Handwritten forms should 
be clear and completed in black ink.  
 
Below are notes on specific sections of the form 
 
Education and training 
Please list all qualifications gained, along with the grades you obtained, including 
NVQs and apprenticeships. 
 
Employment or self employment  
Please provide details of your employment history starting with the most recent. You 
should provide brief details including your job title, the main duties of the post and 
achievements. 
 
Please list any other relevant voluntary work and personal experiences, including 
involvement with women’s groups, local community groups, trade unions etc.  
 
Personal statement 
This is a very important section. You should provide details of how your knowledge, 
skills and experience gained both within and outside formal employment, have 
prepared you for this role. It is important that you demonstrate how you meet the 
criteria contained in the description of role, not just state that you do. 
 
Referees 
You should give the name of two people who will be able to comment on your skills 
and abilities such as an employer, teacher or lecturer, or other professional person. 
References will only be taken up if you are offered the role. 
 
Equal opportunities monitoring form 
The information provided on the Equal Opportunities monitoring form is strictly 
confidential and will not form part of the selection process. We ask these questions to 
to measure the effectiveness of our procedures and would be grateful if you would 
complete and return it to us. 
 
When you have completed the form 
Check that you have completed all the sections. Please check that you have read the 
declaration at the end of the form and signed it.  
  
You should return the completed form and equal opportunities monitoring form to the 
Chair, Rights of Women, 52-54 Featherstone Street, London EC1Y 8RT or via email 
to the Director, Estelle du Boulay: estelle@row.org.uk 
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